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College News 
 
The academic year of 2020 has finally come to an end. Thankfully, the situation in Melbourne 
is much better now and the Victorian Government has recently lifted various restrictions. Just 
last week we had our Faculty Retreat at the Melbourne campus and joyfully worked together 
to share ideas for the next academic year. We especially prayed that our new Old Testament 
Lecturer, Dr. Stephen Lewis, would be able to arrive in Australia soon, as he will begin teaching 
from semester 1 (Lord willing). Please pray for him and his family as they plan to make a big 
transition from the USA.  
 
We also had in-person outings with some of our students last week. After a semester of online 
engagements, it was especially good to see several graduating students and congratulate 
them on the completion of their studies. Some of them will remain in Melbourne, and some 
will go further afield. Please keep them in your prayers as many of them are in the middle of 
making plans and decisions for the next phase of their lives. Pray also for other students too, 
both prospective and current students, as they need this time of rest to refresh themselves 
for the next semester.  
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(Lunch outing with a few graduating students) 

 
It is a huge blessing that God has sustained us and enabled us to finish our fourth year in 
Melbourne. It is our prayer that we can resume our campus life from the beginning of 2021, 
and please pray with us for that to happen. Thank you again for your support of RTC through 
a very challenging year. Our prayers are with you all, and may God bless your restful break 
after a long, tiring, and challenging season.   
 
RTC Open Day | January and February 2021  
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Are you considering theological study in semester one 2021? You are welcome to attend our 
Melbourne Campus on 19 Jan and 2 Feb, 3 – 7pm (Tuesdays).  
 
You can meet Principal Phillip Scheepers and Registrar Paul Lucas, have a look around the 
campus, and discuss full-time, part-time, online and flexible study options for semester one, 
2021. 
 
Enrolments for semester one are now open so take the opportunity to explore your options 
at the RTC Open Day. 
 
RSVP online at rtc.edu.au/openday or contact the RTC office for more information on 03 5244 
8600. 
 
Announcement | Digital Theological Library  
 

 
 
The RTC is pleased to announce that we have recently become co-owners of the largest 
collection of online theology resources in the world, the Digital Theological Library (DTL). The 
DTL is comprised of a growing collection of 600,000+ eBooks, 21,000+ Journal titles and 150+ 
Databases.  It has the mission of offering the "highest quality digital resources in religious and 
theological studies at the lowest possible costs" (https://libguides.thedtl.org/about). The DTL 
will be available for RTC students from 2021, and we will be the only Australian college 

http://rtc.edu.au/openday
https://libguides.thedtl.org/about


4 
 

offering access to it. It will provide a unique point of difference with the range of literature 
our students can access. 
 
The RTC Academic staff believe that the DTL will build on existing library services and increase 
the strength of the collection, including the provision of the following benefits: 
 

- Greatly extending the quantity of available digital resources for student use in 
assignments, projects, other research, and personal studies. 

- Increasing our range of digital commentaries which include selections from The Bible 
Speaks today, Story of God, NIV Application, Word Biblical and the New International 
Commentaries on the Old and New Testaments. 

- Improving accessibility of library resources from anywhere and at any time which will 
greatly benefit both on-campus and off-campus students. 

- As a co-owner the RTC can recommend new items for purchase and holds a position 
on the Board of the DTL with input in decision making. 

 
You can read more about the DTL at https://libguides.thedtl.org/home or contact our 
librarian at cwakefield@rtc.edu.au. More information will also become available on the 
library section of our website in the coming months.  
 
Book Review | Christian Worldview by Herman Bavinck. Edited and translated by Nathaniel 
Gray Sutanto, James Eglinton, Cory C. Brock. Wheaton: Crossway, 2019. (John Lee)  
 

Herman Bavinck (1854–1921), in this newly translated 
book Christian Worldview, perceptively noted that 
one key characteristic of modernity is disjunction. 
“There is a disharmony between our thinking and 
feeling, between our willing and acting. There is a 
discord between religion and culture, between 
science and life” (p. 22). In his judgement the spirit of 
the modern age was marked by disharmony, discord, 
and disruption, despite all the clichés about unity, 
harmony, and progression. And one of the 
consequences of these movements, in his 
assessment, was this: “The thought world of Scripture 
is no longer embedded in our way of thinking” (p. 24). 
Hence to reveal the hidden intellectual forces of 
modernity and to retrieve “the thought world of 
Scripture” for Christians, Bavinck engaged with three 
important philosophical areas in this fascinating book.   

 

https://libguides.thedtl.org/home
mailto:cwakefield@rtc.edu.au
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In the first chapter, Bavinck tackled the question: “what is the origin, the essence, and the 
limit of human knowledge?” (p. 31). These problems concerning knowledge (i.e., 
epistemology) were weighty for him because in the modern age “the harmony between 
subject and object, and between knowing and being, is broken” (p. 32). What he meant was 
this: modern philosophers over many centuries had laid the grounds for the thesis that what 
humans know about the world are, in essence, their own projections of internal wishes, 
ideals, and imaginations. In this view, the human mind cannot truly know the things that exist 
outside of it, as it only knows the phenomena of its own activities. There is no genuine other, 
but only the sophisticated world of the I. This is a big theoretical problem for Christians 
because, Bavinck believed, God then becomes a mental projection of the human mind, not a 
real Being that exists outside of it. Against this intellectual stream, Bavinck expressed these 
words to highlight that human knowledge in fact follows God’s knowledge: “The human being 
is not the creator and former of the world; his understanding does not write its laws on 
nature, and in his scientific research he does not have to arrange things according to his 
categories. To the contrary, it is the human who has to conform his perception and thinking 
to God’s revelation in nature and grace” (p. 47). 
 
The second philosophical issue Bavinck treated was the issue of being (i.e., ontology). He 
acknowledged that, when people observe the activities of creation, they may believe that 
there is only “a chaotic multiplicity of phenomena” as if all changes occur without order and 
purpose (pp. 57–58). Modern thinkers before and during Bavinck’s day had latched onto this 
“phenomenal” issue and added various layers to the claim that there is no underlying order, 
meaning, and purpose in the world’s movements. All the orderly explanations of the world 
stem from human’s projection and imposition of order, and there is no intrinsic pattern of 
being. Bavinck, again, disagreed: “we discover a harmony and fitness for purpose in the 
multiplicity, which brings us to the conviction that the world cannot be the product of an 
independent, accidental confluence of elements” (pp. 57–58). Then to the question about 
what actually is the underlying order, meaning, and purpose in creation, Bavinck simply—but 
correctly—noted that it is “God’s thoughts”: everything is created by God’s ideas, thoughts, 
and plans (pp. 78–79). Therefore, against the modern claims, Bavinck asserted that the 
created world has not only a teleological dimension but also a theological one, because every 
created being has its purpose from and toward God, the transcendent Creator.  
 
The last problem pertained to the matter of ethics. Bavinck regarded this as a pressing issue 
because, in the modern thought, the moral life of humanity was carried out by an 
autonomous being. “The human person forms his own religion and morality, his own world-
and-life view; the main thing is that he, bound to nothing but himself, might enjoy himself 
and give a moment of aesthetic enjoyment to others” (p. 102). And why did he think of it as 
dangerous and disruptive? Because he believed that “with this, all moral institutions, all 
establishments of family and society and state, fall apart” (p. 102). He deemed that this was 
an inevitable consequence because in the modern outlook on life there are “no objective 
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ideas, no moral relationships, no longer any fixed orders that hold together and organize 
these elements” (p. 103). And, by making an apologetic point, he claimed that the proper 
solution to the problem of disjunctive ethics lies in Christianity alone: “It is this autonomy and 
anarchy that the Christian worldview resists with all its strength. According to it, the human 
being is not autonomous but is always and everywhere bound to laws that were not devised 
by him but that are prescribed to him by God as the rule of his life” (p. 128). 
 
This little book Christian Worldview provides a short but satisfying engagement with the 
philosophical issues of modernity from a Reformed view. What Bavinck proposed here is a 
convincing philosophical account of “the thought world of Scripture” in which changeable 
realities are coherently explained against the background of permanent, constant, and 
eternal realities. It is a remarkable thing that, in the century of great disruptions and 
distortions, Bavinck unwaveringly believed in the insuppressible force of Christian orthodoxy. 
Hence in one sense he is a great example of “a modern pilgrim,” who lived out his Christian 
life in a world marked by disbelief, discord, and disharmony. In another sense, however, 
Bavinck is one of the finest examples of “a modern reformer,” who, like the Reformers, 
believed in the great power of God’s Word in reforming modern ideas, practices, and lives. 
He is an exemplary thinker in many ways and deserves to be called one of the best theologians 
in modernity. And to know “the thought world” of this profound theologian, this little book is 
undoubtedly a great entry point.   
 
Ministry Spot | Finding More Elders (Dr Murray Capill) 
 

 
 
Many churches embrace an eldership model of church leadership where the elders of the 
church are a team of shepherds and overseers who collectively lead the church. They oversee 
its spiritual life and well-being, its theological clarity and fidelity, its overall vision and mission, 
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and its regular ministries of worship, pastoral care, discipleship, nurture, outreach and 
mission.  
 
That is no small task. In fact, it is an enormous responsibility as well as a great privilege. So 
where will we find people equipped for this work? How will we train and raise up future 
elders? That training and equipping is very necessary is widely acknowledged, though the 
reality is some churches barely provide any training for future elders, while other churches 
hope that a short course will be sufficient. But short courses cannot adequately form the heart 
and mind of an elder. So is a long course the way to go instead? Not necessarily.  
 
Much of what is required of an elder is not unique to the work of an elder. Before we seek to 
raise up elders, we need to be working more generally to raise up many well-equipped gospel 
workers in the local church. This involves at least four things.  
 
First, we need to be constantly raising up committed followers of Jesus. The character 
qualifications for elders outlined in Titus 1:6–9 and 1 Tim 3:1–7 are for the most part not 
unique to elders. These are the qualities of all mature Christians. Surely we don’t only want 
the elders to be sober-minded, self-controlled, gentle, faithful in marriage, good stewards at 
home, hospitable, and well-respected both in the church and outside, do we? These are marks 
of spiritual maturity and godliness found in all committed followers of Jesus. So the first step 
in raising up qualified elders is to cultivate many godly, mature believers in the local church. 
Eldership training begins a long way back. It has its origins in church ministry that nurtures 
godliness, prayerfulness, devotion to Christ, and care for other people. If you want to see 
more well-equipped men for eldership, begin by looking at your church’s discipleship.  
 
Second, we need to be raising up many people who know and love God’s Word, have a sound 
grasp of biblical doctrine, and are well equipped to teach and admonish one another. These 
are eldership responsibilities, but they are also marks of all mature Christians. The writer of 
Hebrews bemoans the fact that church members were still on milk when they should have 
been on meat (Heb 5:11–4). They should all have been able to teach others, but they were 
too immature to do so.  
 
Local churches need to be helping all their members grow in their knowledge of God’s Word 
and be equipped to minister it to one another (cf. Col 3:16). We need to be training church 
members to handle the Word faithfully, embrace sound doctrine and uphold truth. Preaching 
and teaching, seminars and conferences, mentoring and training, catechizing and instruction 
that furnishes people with a love of the truth and the ability to pass it on to others, is the 
seedbed from which future elders will also grow up.  
 
Third, we should be cultivating among all church members a heart for ministry. Well-equipped 
elders will be found amongst those who are already serving in church life. A church that trains 
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and recruits many people for ministry will find it far easier to call some of them to the distinct 
ministry of eldership. Once again, eldership training begins a long way back, with the 
equipping of many people for the church’s ministries. As we train people for Bible reading, 
welcoming, evangelism, pastoral care, youth ministry, small group leadership, and a host of 
other ministries in the local church, we are training future elders as well.  
 
Fourth, in those ministries we should be cultivating people’s leadership skills. Men will step 
up to leadership of the church if they have already been leading in other ministries. Churches 
need to intentionally develop and equip leaders at every level of church life. As we train small 
group leaders, children’s and youth leaders, and ministry leaders in areas like evangelism, 
music, worship, outreach, care and prayer, we will grow the number of people ready to take 
on further leadership responsibility. Out of a pool of proven leaders, we will find our next 
elders.  
 
These four areas of general training for all God’s people are the foundational areas of training 
for eldership. That means eldership training is far harder than putting on a short course. It 
begins with a church landscape that is marked by training, equipping, maturing, encouraging 
and recruiting many church members for godly living and active service. There is no quick fix 
here. This is a long-term game.  
 
On the back of all this, a more focused eldership training course is like “finishing school” for 
ministry ready men. People already committed to godliness, to Word ministry and sound 
doctrine, to service and to local church leadership, can then be further equipped for the 
specific responsibilities of eldership. Potential elders need the opportunity to interact in more 
depth on the work of an elder, on the church’s theological convictions, its vision and mission, 
its ministries and structure, the way the eldership team works, and the particular gifts they 
could bring to that team as they continue to serve in church life. A course like RTC’s “The 
Way” Eldership training unit could be ideal as a catalyst for such conversations. It provides 
sixteen 10-minute segments addressing three broad areas: leading with the right vision, 
guarding doctrine and life, and being shepherds of the church 
(https://thewaydiscipleship.com/product/eldership/). 
 
What is particularly valuable at this point is a series of conversations, rather than a formal 
course with large amounts of information. The focus ought not to be on classroom learning 
but heart orientation. The elder’s heart must be attuned to talking about the things that 
elders take responsibility for. They need to be able to speak comfortably about the gospel, 
their own faith and their walk with God. They need growing competence in articulating the 
church’s theological position. They should to be able to engage compellingly with the church’s 
vision and mission. Their speech should demonstrate love for people and an ability to interact 
with them graciously and appropriately. They ought to display a heart for ministry as they 
reflect on their own engagement in the church life.  

https://thewaydiscipleship.com/product/eldership/
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The value of a conversational approach is that it reflects the work of elders. Elders are 
shepherds, engaged in the lives of people. They need to be able to listen and encourage other 
people, articulate truth and teach the Bible, discuss theology and church life in a winsome 
way, and nurture in other people a love for the gospel. Conversations not courses will help 
cultivate these qualities, though a course can be a great trigger for these conversations.  
 
This approach to eldership training is not a slick, tick-box exercise. Churches needing more 
elders should consider a holistic, church-wide, long-term approach to equipping the saints for 
ministry. Then, out of a growing pool of active, godly, knowledgeable workers and leaders, 
they can provide focused training and intentional conversations with those who show 
readiness to lead as elders, shepherds and overseers in the church of the Lord Jesus.  
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